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Objective and Purpose of the Assignment

The Urban Climate Change Resilience Trust Fund (UCCRTF) funded subproject under KSTA 9660 aims to demonstrate the catalytic impacts of gender equality approach in building climate resilient livable cities in developing member countries, and strengthening urban governance and institutional capacity by supporting on-going and upcoming ADB operations in four cities in Bangladesh (Kushtia and Faridpur) and Philippines (Coron and El Nido). The transformative approach to gender equality will have a multiplier effect on both ADB operations and actual women’s political and economic empowerment in four sub-project cities.  

To achieve this, the TA subproject will operationalize the transformative gender agenda and increase women’s participation and political leadership in decision making within the urban governance systems through increased skills and access to technical expertise. The subproject will also facilitate network of women leaders in urban development and climate resilience in two countries and build capacity on transformative gender agenda in urban planning, public communication and leadership skills. In parallel, it will address issues of women’s economic empowerment and women’s resilience to external shocks. Livelihood trainings will be provided in financial management including financial literacy and business skills for the benefit of women’s groups at the local level. The TA subproject will also involve awareness raising and knowledge dissemination in the area of economic resilience to disasters and women’s active role as change agent within the climate and disaster resilience framework. 


National Consulting Firm (Bangladesh)

1. [bookmark: _Hlk31987700]Project Manager/Gender Specialist (1 national, 12 person-month, intermittent). The Project Manager will lead the implementation of the Firm/NGO key activities in two cities and serve as the quality assurance expert. S/He will also lead and manage the capacity development activities across the two outputs and coordinate with the Team Leader/Gender and Urban Governance Specialist and TA National Coordinator in planning the schedules of all project activities and ensuring proper communication with all related experts. He/she will provide technical contribution and support the international Consultants in development city specific guidelines on gender-responsive decision making in climate resilient urban planning and  governance and preparing knowledge product on good practices of use of financial instruments for women’s disaster resilience. The Project manager/Gender Specialist should have a post graduate degree in gender and development (GAD) or related fields, and have experience in design and implementation of climate resilient urban development project, and at least 8 years of relevant experience, including managing projects. 
2. Financial Inclusion Specialist (1 national, 6 person-month, intermittent) The Financial Inclusion Specialist will be responsible for implementing the training on financial inclusion related to disaster resilience and gender. The specialist, with support of the International Gender and Financial Inclusion specialist will develop the relevant modules and training materials on financial literacy and business skills. He/she will provide support to International Consultant in preparing country study on financial instruments for women’s economic resilience to disasters and provide relevant inputs in raising awareness of financial instruments for women’s disaster resilience. The specialist should have a post graduate degree in finance or related subjects and experience in gender and development (GAD) and at least 8 years of relevant experience including experience in capacity building, gender and development, urban climate resilience, and financial inclusion.  
3. Climate Change Specialist (1 national, 1 person-month, intermittent). The Climate Change Specialist will be responsible for quality technical inputs in implementing the trainings related to climate change, disaster resilience and gender. The specialist will also support the team in developing the relevant modules and training materials. The specialist should have a post graduate degree in environmental studies or related subjects and experience in gender and development (GAD) and at least 8 years of relevant experience including experience in capacity building, CCDRM and gender.   

4. Inclusive Urban Planning and Urban Development Specialist (1 national, 6 person-month, intermittent) The Inclusive Urban Planning Specialist will be responsible for implementing the training related to women’s decision making and leadership, gender responsive urban planning, governance, climate resilient infrastructure and resource allocation. The specialist will also support the team in developing the relevant modules and training materials. He/she will provide technical inputs and support International Gender and Urban Governance Consultant in implementing the Institutional gender assessment of municipality and government agencies and provide recommendations for promoting women’s leadership in urban governance and development of the City-specific guidelines on gender-responsive decision making in urban governance and climate resilient urban infrastructure. The specialist should have a post graduate degree in urban planning and development or related subjects and experience in gender and development (GAD) and at least 8 years of relevant experience including experience in capacity building, gender, climate resilient and inclusive urban development.  


REQUIRED OUTPUTS (Bangladesh)

1. Inception meeting. This will consist of an information workshop and sessions in which ADB will share its views on the TA, and its expectations. All international and national consultants, as well as representatives of IAs will participate, and will provide feedback to the firm/NGO and ADB. This meeting will be facilitated, in Bangladesh, in one of the selected cities, and will take place within 2 weeks of the national firm’s mobilization of its team. 

2. Inception report. Fourteen days after the inception meeting, the firm/NGO will submit a modified proposal outlining in detail the plans for the delivery of the outputs. 

3. Institutional gender assessment of municipality and government agencies and provide recommendations for promoting women’s leadership in urban governance. This will consist of a report of 2 cities assessing institutional policy environment and operational approaches, including availability and quality of sex-disaggregated data for decision making,  available tools and mechanisms for effective gender mainstreaming in climate resilient urban planning and governance on the municipality level and relevant government agencies. 

4. Training programs for city-level government officials on: (i) diversity, inclusion and importance of women’s leadership; and (ii) gender-responsive decision making in climate resilient urban planning,  governance and infrastructure. Under output 1, the following two types of training programs will be conducted for around 50 city-level government officials working in the areas of climate resilient urban planning and governance: (i) gender-responsive decision making in urban planning, governance and climate resilient infrastructure; and (ii) diversity, inclusion and importance of women’s leadership. 

5. Capacity building and networking opportunities for women leaders in climate resilient urban development policies. To build capacity of city-level women leaders, a series of workshops will be conducted on transformative gender agenda in urban planning in view of livable cities approaches, and public communication and leadership skills. The TA will also facilitate a network of women leaders in urban development policies in two cities.  

6. Capacity building of DMCs on financial instruments for women’s disaster resilience. Based on stakeholder analysis including relevant government agencies and CSOs, and the findings of country-specific studies on financial instruments of building women’s disaster resilience, the consultant will assess training needs of the key stakeholders and deliver capacity building workshops.   

7. Training programs for women leaders and members of Slum Improvement
Committees in Kushtia and Faridpur. To economically empower women engaged in Slum Improvement Committees (SICs), strengthen their business skills and leadership skills, and to enhance the capacity of women to cope with climate change and disasters, the consultant will train around 50 women SIC members on financial literacy and business skills and leadership in Kushtia and Faridpur.

8. Success stories documented. Document and produce two success stories/case studies and present the drafts to the team leader to reflect on the most significant changes occurring at municipal, community and individual-level as a result of project activities.


Preparation of Proposal
A technical and financial proposal will be required from the shortlisted firms following the Quality and Cost Based Selection (QCBS) method. The bidding firms must describe how they propose to deliver the outputs in the approach and methodology section of their proposal. This description should explicitly explain how they will achieve the outputs, including any existing activities upon which they may eventually build, as well as the details of the staff that will comprise the project team. A single curriculum vitae must be submitted for each expert included in the proposal. During the technical evaluation of the proposals, ADB will score the curricula vitae of key experts, and will review and individually approve or reject the curriculum vitae of the proposed non-key experts.


